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Lipinsky, A., Schredl, C., Baumann, H., Lomazzi, V., Freund, F., Humbert, A. L., Tanwar, J., & Bondestam, F. (2021). UniSAFE D4.1 Final UniSAFE-
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Prevalence of any form of gender-based violence and by form,
total

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Any form of gender-based violence (n = 42,055) M 629

Psychological violence (n =40,125) [ 57%
Sexual harassment (n = 35,668) [N 31%
Economic violence (n =36,927) [l 10%

Online violence (n =35,138) [l 8%

Physical violence (n =41,974) [l 6%

Sexual violence (n = 36,118) F 3%

Source: Lipinsky, A., Schredl, C., Baumann, H., Humbert, A. L., Tanwar, J., Bondestam, F., Freund, F., & Lomazzi, V. (2022). UniSAFE Survey — Gender-based
violence and institutional responses. GESIS - Leibniz Institut for the Social Sciences. Datenfile Version 1.0.0, https://doi.org/10.7802/2475

Funded by the
European Union

Note: Prevalence was calculated
as the weighted number of cases
reporting at least one experience

of violence divided by the total
number of valid cases, multiplied
by 100, i.e. all cases coded as
‘Prefer not to say’ or ‘No answer:
break-off” were excluded from the
calculation. Prevalence was
calculated individually for the
specific forms of violence and for
any form of gender-based

violence. For any form of
violence cases were excluded from
the calculation if there was no
valid data for any of the specific
forms of violence. The total n
refers to the unweighted number
of cases.
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Reasons for not reporting incidents of GBYV, total

Unsure if the behaviour was serious enough to report

Did not recognise the behaviour as violence at that time

Did not think anything would happen even if they reported it

Did not know who to tell

Uncomfortable talking about the experience

Was concerned that their harasser would retaliate against them
Was concerned that the complaints process...
Was concerned that they would not be able to continue their...

Was afraid no one would believe them

Was discouraged from filing a complaint

40%

0% 5% 10% 15% 20% 25% 30% 45%

Source: Lipinsky, A., Schredl, C., Baumann, H., Humbert, A. L., Tanwar, J., Bondestam, F., Freund, F., & Lomazzi, V. (2022). UniSAFE
Survey — Gender-based violence and institutional responses. GESIS - Leibniz Institut for the Social Sciences. Datenfile Version
1.0.0, https://doi.org/10.7802/2475

35%

Funded by the
European Union

47%

50%

Note: Weighted %,
n (unweighted) =
18,392
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EU policy making to counteract gender-based violence in
research and higher education

2020
* First national policy mapping
« Recommendations by the Standing Working Group on Gender Equality in Research and Innovation

2021

* Ljubljana Declaration on Gender Equality in Research and Innovation: gender-based violence among six
priority actions
2022 — 2024

« ERA Policy Agenda — ERA Action 5 ‘Promote gender equality and foster inclusiveness, taking note of the
Ljubljana Declaration’

« Zero Tolerance Code of Conduct — 19 recommendations along Commitment — Action — Accountability

2025 — 2027

« ERAPolicy Agenda - Structural policy ‘Strengthening gender equality and inclusiveness in the ERA,
notably with an intersectional approach’

« Implementation of the Code of Conduct on gender-based violence in R&l

Funded by the
European Union
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— EU-funded projects to counteract gender-based violence in
research and higher education

212021 — 1/2024 & -

UniSAFE: 7P framework, prevalence, national policies, institutional o rrevcvce J¥
policies and their implementation, consequences for mm ' ms_,éc";m
victims/survivors, stakeholder-specific recommendations and White @ W
Papers, UniSAFE toolkit PARTNERSHIP®

3/2024 — 2/2027

GenderSAFE: Community of Practice, Model Policy Framework,
capacity building, self-assessment tool, national policy mapping

Funded by the
European Union


https://unisafe-gbv.eu/
https://gendersafe.eu/'
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ZERO-
TOLERANCE
CODE OF
CONDUCT
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POLICY MAPPING

Objectives
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POLICY
TRAJECTORIES
ARE EMERGING

Early starters are moving into
policy review and
reinforcement, while newer
adopters are developing new
sector-specific policies and
initiatives

Funded by the
European Union
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A HETEROGENEOUS
LANDSCAPE

Countries that have a more general policy or law in place, as

Policy mixes are expanding, Developing well as a dedicated initiative.
but dedicated instruments

T . Countries that have a more general policy or law in place, or a
remain limited to a small Intermediary

dedicated initiative is in place.
group of countries

Countries that only have a general law addressing anti-
Absent discrimination, gender equality and/or violence against
women.

Funded by the
European Union
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Comprehensive
Developing
Intermediary

Emerging
B Absent
No data

—— Comprehensiveness of the
Policy Mix in Place

Countries with a comprehensive set of instruments:
5 Countries: Belgium, France, Ireland, the Netherlands,

Portugal

Countries with a developing set of instruments:

4 Countries: Austria, Czechia, Denmark, Poland

Countries with an intermediary set of instruments:

3 Countries: Lithuania, Sweden; Norway

Countries with an emerging set of instruments:

4 Countries: Croatia, Slovakia; Albania, Iceland
Countries with an absent set of instruments:
2 Countries: Bulgaria, Finland

Funded by the
European Union
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TEMPORAL
PATTERN

Visible progress has occurred
since 2023, with policy
layering rather than single-
instrument solutions

Funded by the
European Union
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ALIGNMENT WITH
THE ZERO
TOLERANCE CODE
OF CONDUCT

Action is more developed
than Accountability and
Commitment which remains
the most systematic gap

Funded by the
European Union
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AN enome

POLICY OUTLOOK
IS PREDOMINANTLY
STRENGTHENING

Policy loosening outlooks are
not reported, but risks relate
to capacities, resourcing and
sustainability.

Funded by the
European Union
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Anastasia Bogoslavets

19



Y4 GenderSAFE

///Q\\ uuuuuuuuuuuuuu N

— Presentation structure

1 2
| |
| |
Methodology Results
Presentation Data collection and sample Analysis of Commitmefrft,
structure Action and Accountability

Funded by the
European Union 20
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Methodology

Participation

18 countries contributed (15 EU
Member States and 3 Associated

Data collection

Online questionnaire developed
in the GenderSAFE national

monitoring methodology (D5.1), countries).
administered via LimeSurvey. Target: EU 27 + Horizon Europe AC
Respondents Scope

Self-reported information on
responsible for research, national policy instruments
innovation and/or higher addressing gender-based
education policy, coordinated violence in research, innovation
through the ERA Forum Sub- and higher education.

group on Inclusive Gender

Funded by the Equality and ERA Forum. 21

European Union

National public authorities
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Zero-Tolerance Code
of Conduct

With 19 recommendations,
the Zero-Tolerance Code of
Conduct promotes a
comprehensive approach to
addressing gender-based
violence in research and
higher education by
combining prevention,
response and oversight
mechanisms.

Funded by the
European Union
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4 elements of the systemic nature of gender-based violence are recognised

Comprehensive 7 priority groups are defined
4 of the zero-tolerance principles are addressed

3 elements of the systemic nature of gender-based violence are recognised

Developing 5 priority groups are defined
3 the zero-tolerance principles are addressed

2 elements of the systemic nature of gender-based violence are recognised
Intermediary AND/OR 3 priority groups are defined
AND/OR 2 the zero-tolerance principles are addressed

1 or 2 elements of the systemic nature of gender-based violence are recognised
Emerging OR 3 priority groups are defined
OR 1 of the zero-tolerance principles are addressed

Does not recognise the systemic nature of gender-based violence.

Absent Does not define priority groups.
Does not define any of the zero-tolerance principles.

Source: Michlova, M., & Linkova, M. (2025). D5.1 GenderSAFE_EU_Monitoring_Methodology. Zenodo. https://doi.org/10.5281/zenodo.15497198

Funded by the
European Union 24



Comprehensive
Developing
Intermediary
Emerging

B Absent

Not included in analysis

—— Commitment Py

Comprehensive commitment approach:

0 Countries

Developing commitment approach:

0 Countries

Intermediary commitment approach:
8 Countries: Austria, Czechia, France, Ireland, the

Netherlands, Portugal, Sweden; Norway

Emerging commitment approach:

0 Countries
Absent commitment approach: C N | w
4 Countries: Belgium, Denmark, Lithuania, Poland

Funded by the
European Union
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— Commitment Indicators

The number of European countries that recognise the systemic nature of gender-based
violence in their laws/policies to address gender-based violence

The number of European countries that promote trauma-informed approaches in their
laws/policies to address gender-based violence

The number of European countries that promote victim/survivor-centred approaches in
their laws/policies to address gender-based violence.

The number of European countries that recognise the intersectional nature of gender-
based violence in their laws/policies to address gender-based violence.

The number of European countries whose laws/policies contain provisions targeting specific
priority groups (e.g., LGBTQIA+, ethnic minorities, individuals with disabilities, early-career
researchers etc.).

Dl Funded by the
- European Union

AT CZFR NL
PT SE NO

PT SE

PT SE

CZ SE NO

AT CZ |IE NL
NO
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— 5 European countries have laws/policies that mention specific
priority groups.

0 1 2 3 4 5

Disability = AT CZ IE NL NO
Sexual orientation = AT CZ IE NL NO
Ethnic and racial minority groups AT IE NO
Precarious employment NL NO
Socioeconomic status ~NO
Migration status CZ
Religion CZ
Certain age groups  NL
Mobile students |E
Sex characteristics (intersex)
Gender expression
Gender identity
Pregnancy & parenthood / caregiver status
Chronic illness
Neurodiversity
Mobile staff

Funded by the Question: C4a. You indicated that the instrument defines specific priority groups to be considered. Which of the following groups or characteristics are explicitly mentioned?
European Union Base: N=5 27
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» Institutional policy in place including the

Comprehensive At least 8 actions adoption of an institutional change approach

» Institutional monitoring and evaluation

* Prevalencel/incidence and data collection

Developing At least 6 actions measures

 Preventative measures including awareness
raising
. « Capacity building for senior leadershi

Intermediary At least 4 actions Sl < >
« Capacity building for middle management
* Protective measures including reporting

: mechanisms
Emerging At least 2 actions

* Investigative procedures
« Disciplinary measures and sanctions

Absent No actions « Provision of services

 Partnerships

Source: Michlova, M., & Linkova, M. (2025). D5.1 GenderSAFE_EU_Monitoring_Methodology. Zenodo. https://doi.org/10.5281/zenodo.15497198

Funded by the
European Union 29
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—— Action F

Comprehensive set of actions:

Comprehensive
Developing
Intermediary
Emerging

B Absent

Not included in analysis

0 Countries

Developing set of actions:

5 Countries: Belgium, Denmark, France, Ireland, Portugal

Intermediary set of actions:

4 Countries: Czechia, Lithuania, the Netherlands, Sweden

Emerging set of actions:

1 Country: Austria

Absent set of actions:

2 Countries: Poland; Norway

Funded by the
European Union
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— Action Indicators: Policies

Comprehensive policies: The number of European countries that require or recommend
that the institutions covered by the laws/policies adopt comprehensive policies to address
gender-based violence

5 BEDKIELT
PT

Institutional change: The number of European countries whose laws/policies embed the
issue of gender-based violence in higher education and/or research and innovation within
institutional change (such as through Gender Equality Plans).

5 CZFRNLPT
SE

Monitoring requirement: The number of European countries that require or recommend
that the institutions covered by the laws/policies monitor their policies to address gender- 3 DK LT PT
based violence.

Evaluation requirement: The number of European countries that require or recommend
that the institutions covered by the laws/policies evaluate the effectiveness of their O
policies to address gender-based violence.

Dl Funded by the
- European Union
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Action Indicators: Prevention — Capacity Building

The number of European countries that require or recommend that the institutions covered
by the laws/policies conduct preventive training sessions for staff.

The number of European countries that require or recommend that the institutions covered
by the laws/policies conduct preventive training sessions for students if relevant.

The number of European countries that require or recommend that the institutions covered
by the laws/policies conduct capacity building sessions for senior management of
higher education and/or research institutions.

The number of European countries that require or recommend that the institutions covered
by the laws/policies conduct capacity building sessions for staff members in managerial
and supervisory positions in higher education and/or research institutions.

The number of European countries that require or recommend that the institutions covered
by the laws/policies conduct capacity building sessions for staff responsible for case
handling.

The number of European countries that require or recommend that the institutions covered
by the laws/policies conduct active bystander intervention training.

Dl Funded by the
- European Union

BE CZ IE LT
SE
IE LT NL SE

FR

FR NL

BECZFRIE
SE
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1 European country recommends
that the institutions covered by
the laws/policies conduct capacity

building sessions for senior Staff in supervisory roles
management of higher education | .

) ] . Senior management at university or faculty levels
and/or research institutions. (Presidents, Provosts, Rectors, Deans) in HEIs or

Directors or equivalent at research organisations

1 European Country recommends Middle management (such as group leaders, Heads
. g . of Departments etc.)

capacity building sessions for

staff members in managerial

. Not specified
positions.

2 European countries recommend Other

capacity building sessions for
staff in supervisory role.

Funded by the Question: Déa. Which specific actions related to capacity building are covered?
European Union Base: N=2

FR NL

FR

FR

FR

33
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— Action Indicators

Prevalence and/or incidence data collection: The number of European countries that
require or recommend that the institutions covered by the laws/policies collect prevalence
and/or incidence data at the institutional level.

Awareness raising campaigns: The number of European countries that require or
recommend that the institutions covered by the laws/policies conduct awareness-raising
campaigns (e.g. about unacceptable behaviours and reporting mechanisms).

Reporting mechanisms: The number of European countries that require or recommend
that the institutions covered by the laws/policies to have reporting mechanisms in place.

Partnerships: The number of European countries that require or recommend that the
institutions covered by the laws/policies engage in partnerships with internal and/or
external stakeholders.

Dl Funded by the
- European Union

BE CZDKFR
IE NL PT

IE LT PT

AT BE CZ DK
FRIE PT SE

CZFRNLIE
PT
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Administrative data collection, centralisation and

: BE FRIE PT
Prevalence and/or analysis
H Other types of surveys which contain questions about
IHCIdence Data gender-based violence DKFRNL
COI IQCtlon Gender-disaggregated data collection ~BE FR

Institution-wide prevalence studies or surveys DK FR

Monitoring of disciplinary and grievance procedures,

including outcomes 2= (FR
Online reporting data analysis, including anonymous DK
disclosures and usage trends
All gender identity groups considered in the data
collection
Intersectional analysis possible
Other DK

Not specified CZ

Funded by the Question: D4a. You indicated that the instrument requires or recommends establishing prevalence or incidence at the institutional level. Which specific types of data collection
European Union are covered? 35
Base: N=7
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— Reporting
Mechanisms

Contact place/staff member to receive
reports

Non-anonymous formal complaint channels
available

Non-anonymous informal complaint channels
available

Anonymous reporting channels available

Funded by the Question: D7a. Which specific actions related to protection and support are covered?
European Union Base: N=10

1 2 3 4 5 6 7 8 9

AT CZDKFR IE PT SE

AT BE DK FR IE SE

AT BE DK SE

BE DK SE

36
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— Partnerships with Internal
and/or External
Stakeholders

NGOs

Other higher education and/or research
organisations

Student organisations and initiatives
Health services

Community organisations

Staff organisations and/or trade unions
Other legal entities

International partnerships

Other

Not specified

Funded by the Question: D10a. Which types of partnerships are covered by the instrument?

European Union Base: N=5

FR

NL

FR

IE

CZPT

37
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Comprehensive At least 5 elements
« Policy monitoring by the national authority

« Policy evaluation by the national authority

Developing At least 4 elements o ] _ o
* Institutional reporting requirement on policies,
actions and measures
Intermediary At least 3 elements - Institutional reporting on budgets for
implementation
Emerging At least 1 element - Leadership accountability

« Disciplinary actions and sanctions in place for

Absent No elements non-compliance

Source: Michlova, M., & Linkova, M. (2025). D5.1 GenderSAFE_EU_Monitoring_Methodology. Zenodo. https://doi.org/10.5281/zenodo.15497198

Funded by the
European Union 39
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Comprehensive
Developing
Intermediary
Emerging

B Absent
Not included in analysis
No data

— Accountability

Comprehensive accountability mechanisms:

4 Countries: Austria, France, Ireland, Sweden
Developing accountability mechanisms:
0 Countries

Intermediary accountability mechanisms:
0 Countries

Countries with emerging accountability mechanisms:
6 Countries: Czechia, Denmark, the Netherlands, Poland,
Portugal; Norway

Countries with absent accountability mechanisms:

2 Countries: Belgium, Lithuania

Funded by the
European Union
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— Accountability Indicators

The number of European countries whose national/regional laws/policies ascribe
responsibility to institutional senior management (such as presidents, rectors and, at
the lower level, deans) for the implementation of institutional policies.

6 AT FR IE NL
PL SE

The number of European countries with sanctions in place for the institutions covered by 5 AT FR IE PL
the national/regional laws/policies that are in breach of the law/policy. SE
The number of European countries that have put in place concrete measures to prevent 1 AT

multi-site serial misconduct by perpetrators at different institutions.

The number of European countries that monitor the implementation of their
national/regional laws/policies to counteract gender-based violence in higher education 4 AT FR IE SE
and/or research and innovation.

The number of European countries that evaluate the effectiveness of their
national/regional laws/policies to counteract gender-based violence in higher education
and/or research and innovation.

5 DK IE NL SE
NO

Dl Funded by the
- European Union




Monitoring Evaluation

 No country has a budget for * lIreland and the Netherlands have

monitoring foreseen budget for evaluation.

« 4 countries (AT, DK, IE, SE) foresee the « 3 countries (DK, IE, SE) foresee the use
use monitoring for further of evaluation for further policymaking

policymaking.

* France and the Netherlands have

defined monitoring indicators.

Funded by the
European Union
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01 02

15/27 EU Countries Strongly Heterogeneous
Kev Takeawavs Limited comprehensive Dedicated policies are more
y y coverage — few additional comprehensive, while general
countries likely have policies lack a systemic approach

comprehensive policies

03 04

Foundational Policy Conceptual Framing
Commitment of Policies
Commitment is the least Victim-centred, trauma-
developed pillar, pointing to gaps  informed approaches are
in the systemic recognition of still insufficiently integrated
gender-based violence In

. Funded by the national policy frameworks
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AUDIENCE ENGAGEMENT

Funded by the
European Union



What were you most surprised
by/what stands out most to you
from the findings?

© ]Ihe Slido app must be installed on every computer you're presenting
ro

m slido


https://www.slido.com/powerpoint-polling?utm_source=powerpoint&utm_medium=placeholder-slide
https://www.slido.com/powerpoint-polling?utm_source=powerpoint&utm_medium=placeholder-slide
https://www.slido.com/support/ppi/how-to-change-the-design
https://www.slido.com/support/ppi/how-to-change-the-design
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GenderSAFE Institutional Self-Assessment Tool
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— GenderSAFE Institutional Self-Assessment Tool

The Institutional Self-Assessment
Tool supports research performing
organisations in evaluating their
institutional capacity and progress .
addressing towards gender-based ¢ A
violence. /

~>

It is designed as a developmental self-
assessment instrument, helping

institutions identify their strengths and /
areas for improvement across a set of

7 “Impact Drivers.”

Funded by the
European Union
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Institutional Self-Assessment Model

The structure of the model: 7 Impact Drivers | 18 Indicators |
6 stages of institutionalisation

- N N A
CONCEPTS VICTIM-CENTRED

COVERAGE AND

APPROACH FOR
"FRAMEWORK \E FORMS OF G _
ADDRESSING INTEGRATION - 4
FRAMEWORK THE FORMS OF GBV GENDER-BASED

AND THEIR
INTERSECTIONS RUDEENCE

( AVAILABLE \ ( \ ( TRANSPARENT \ ( \

COMPETENCIES, COMMUNICATION

CAPACITY- LEADERSHIP ABOUT R T PROJECT - 1
BUILDING AND COMMITMENT INSTITUTIONAL iy

SUPPORT POLICIES AND

STARTING POINT -0

Funded by the
European Union 48
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1.1 Institutional framework for addressing GBV

Institutional framework
1.2 Sustainability / shielding the system from reversibility

Concepts
coverage and knowledge of the

forms of GBV and their
intersections 2.2 Intersectionality

2.1 Coverage and definitions of the forms of GBV

Victim-centred approach for

addressing GBV 3.1 Victim-centred approach for addressing gender-based violence

4.1 Knowledge and internal expertise on GBV
Available competencies, capacity-

building initiatives, and support

el 4.2 Capacity-building initiatives on addressing GBV

Availability and accessibility of support materials for GBV related
work

Leadership commitment 5.1 Leadership commitment to addressing gender-based violence

4.3

Dl Funded by the
- European Union
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Impact Drivers

Transparent communication
about institutional policies
and measures

Coverage of the different Ps

Dl Funded by the
i European Union

6.1

6.2

7.1
7.2
7.3
7.4
7.5
7.6
7.7

Internal transparency about what the institution is doing to address
gender-based violence (policies, data on prevalence, measures,
knowledge, and support structures)

External transparency about what the institution does to address
gender-based violence

Comprehensiveness and use of the 7P model (Prevalence)
Comprehensiveness and use of the 7P model (Prevention)
Comprehensiveness and use of the 7P model (Protection)
Comprehensiveness and use of the 7P model (Prosecution)
Comprehensiveness and use of the 7P model (Provision of services)
Comprehensiveness and use of the 7P model (Partnerships)
Comprehensiveness and use of the 7P model (Policy)

50
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Impact Driver 3

Starting point

Project

Inception

Growth

Integration

Indicator 3.1: Victim-centred approach for addressing gender-based violence

Institutionalisation

Victim-centred
approach for
addressing
gender-based
violence

The institution is
unaware of and/or
fails to address the

experiences and
needs of victims of

GBV

The
institution starts to
recognise the need

for adoptiong a
victim-centred
approach in its
policies and
measures

While there is
awareness about
the need for a
victim-centred
approach, there is a
lack of knowledge
about victims'
experiences and
needs to properly
inform the design
and implementation
of policies and
measures

Knowledge of
victims’ experiences
and needs informs
the design of GBV
policies and
measures, but
implementation is
inconsistent

Victims’ experiences
and needs
are consistently
addressed in the
design and
implementation of
GBV policies and
measures

All GBV policies and
measures are
consistently victim-
centred in their
design,
implementation, mon
itoring and
evaluation, and
mechanisms are in
place to check the
quality of the
implementation

Funded by the

European Union

51
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— Q Why use the Institutional Self-Assessment Tool?

Q

Lo

Clear snapshot of strengths and
weaknesses of your policy framework
Gain an at-a-glance view of your institution’s
current status across 7 key areas of GBV

prevention and response.

Evidence for advocacy

Use the results to approach leadership with

concrete insights and push for targeted action.

Funded by the
European Union

R
P

Monitor progress over time
Track your institutional development from starting
point to full institutionalisation across 6 measurable

stages

Guide strategic planning
Identify priority areas for capacity-building, policy

updates, and stakeholder engagement.

Foster collective reflection
Use the assessment as a conversation starter to

align change agents and encourage ownership.

52
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*  We recommend completing the tool with a small team Project — integration Institutionalisation

*Topic related work often led
by a person with relatively
little experience

+Actions initiated as short-
term, low-priority, one-off
project that is not related to
“core business”.

*Rhetorics more than action.
*Low level of resources and
expertise.

“Limited
hegemonic voices

*No willingness to change
the institution.

+Topic related work often
driven by a service or unit.
*Role-related conflict
between services/units
and other parts of the
institution

+Still a small budget and
low priority for topic
related work.

+Poor intra-institutional

(e.g., with someone from the gender equality/EDI

committee, HR, gender-based violence focal points or

for non-

*The focus of topic
proponents is to build
institutional support and
resources.

ombuds team).

Building resources and support towards a
“critical mass”

« Organise a dedicated session (either online or in-

“Increase resources, strengthening policy framework, and
greater staff, political and executive support for the fopic related

person) to review the Impact Drivers and indicators Sl roury e ot o i

political and/or level (e.g bers of the
dedicated institutional structures) as well as external drivers
(e.g. EU-driven, legislation; and the activities of external
stakeholder groups).
*Reaches a “critical mass” at the Growth phase, which attracts.
topic proponents (emergent leaders), helps them emerge, and
helps them produce positive outcomes. These leaders start to
become visible ad effective leaders at the Growth phase.

together.

+Topic related work driven by a
set of institutional structures
‘within the institution.

*Growing resources (human
and financial) for topic related
work.

*Growing acceptance for topic
related work among the staff at
the managerial and political
level.

*Roles and responsibilities are
still unclear, and there is some
intra-institutional tension.
*Inconsistent delivery of topic
related wnrk

D with

+The topic is part of the
mandate of a high profile
person.

D

+Strong leadership commitment.
The topic is structurally embedded
in all relevant institutional

machinery plays an important
networking and knowledge
brokering role across
organizational boundaries.
-Slmnger intra-} |nsl|tutmnal

ips, but

+The culture values cooperation,
learning, research, community
participation and principles of
transparency and equality.
*High level of commitment and

\s limited to some
services/units.

+*Strong relationships with
research and relevant (internal
and external) partners

extenal : stakeholders
+Effective topic related work is
becoming apparent.

*Increase support from the dominant organizational culture.
“Grealer support from colleagues and more topic

proponents in the institution.

Context is now suitable for the emergence of topic
proponents who can be significant catalysts for
change

wants to
demonstrate on the topic
leadership.

+Growing resources and strengthening policy framework
+Growing support at the highest hierarchical levels.

The topic is fully visible and

*Deep expertise and understanding

integrated in
accountability structures/criteria.
The topic related work is given
high v :

integrated

for the topic related work.

. GenderSALE

Funded by the
European Union
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Before getting started

Read the Terms of Use file

Preview the Tool

Review the Glossary page

Review the Frequent Asked Questions Page

Funded by the
European Union
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What to expect?

Upon completing the self-assessment, your institution will

receive a detailed report that includes:

= A spider graph summarising performance across the seven

Impact Drivers.

= Narrative outputs describing your institution's maturity level

for each area.

» Tailored recommendations to support institutional learning

and development.

Funded by the
European Union

Uni Test Name

Wednesday, November 19, 2025

Gender=/ L

|-|h Impact Driver: Conceptual and theoretical foundation

e el 1 Praiect L2 Lovel 3. Gronth 1% Lovel 5
Poi ing Level 1 Frog Inception ! d Integration Institutionalisation

For the Impact Driver Conceplual and theoretical foundation your institution's score
is 3.

At this stage, your organisation defines several forms of gender-based violence and
recognises that violence is gendered and occurs along a continuum, but these
definitions may not yet cover the full range of forms or contexts. Intersectionality is
acknowledged in some policies or measures, but is not yet consistently or explicitly
addressed across different units or levels of the organisation.

Uni Test Name
Wednesday, November 19, 2025

Overall results

dd Rt

Genders

gthen your definitions so they fully reflect the
-based violence. Make sure policies clearly
. psychological, economic, sexual, and online
bnnected and embedded in power imbalances
ns to include emerging or less visible forms of
pried viclence, digital harassment or coercive
Convention or national frameworks for clear

policies to show explicitly how overlapping
pod or impact of gender-based violence. Avoid

your i pacity 9
as measured across the seven Impact Drivers. The maximum score for each Impact Driver
is 5. Detailed analyses of the score for each “Impact Driver” and “Indicator” are provided in

the following pages.

Coverage of
e 7Ps

Partnershos

VA

4/
.
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e directly into (1) the way risks are assessed
If viclence is understood for different groups, and
or protection measures your institution needs to

pr reporting systems so that data and feedback
er lime. Link this to real contexts: spell out that
Ent staff and people on short-term contracts who
rocedures due to contract insecurity or unclear
be noting that international students and visiting
|jaccessible information, including in English or
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Where can | access the tool?

GenderSAFE website Access the tool via the UniSAFE Toolkit page

Institutional Self-Assessment Tool

Institutional Self-Assessment Tool

The GenderSAFE Institutional Self-Assessment Tool supports research performing

organisations in evaluating their institutional capacity and progress towards responding to 1 GenderSAFE
. . ) . GenderSAFE Institutional Self Assessment Results.
gender-based violence. It is designed as a developmental self-assessment instrument, forlnbeniyamsl

helping institutions identify their strengths and areas for impraovement across a set of 7

GanderSArt

“Impact Drivers.”

on completion, the tool generates a narrative feedback report with a spider chart that

The GenderSAFE Institutional Self-Assessment Tool supports research performing organisations in evaluating their institu
progress towards responding to gender-based violence. It is designed as a developmental self-assessment instrument, he
identify their strengths and areas for improvement across a set of 7 “Impact Drivers.”

ts internal learning, strategic planning, and institutional development. The assessment
e repeated over time to help track progress and inform policy cycles.

Upon completion, the tool generates a narrative feedback report with a spider chart that supports internal learning, strategic planning and
s . . . In the future, and depending on the volume of responses, the tool may offer benchmarking
institutional development. The assessment can be repeated over time to help track progress and inform policy cycles.

features that will allow analysis of anonymous aggregated data to identify similarities and
In the future, and depending on the volume of responses, the tool may offer benchmarking features that will allow analysis of anonymous

: L i . i differences across institutions (e.g. by size, type, or regional context).
aggregated data to identify similarities and differences across Institutions (e.g. by size, type, or country),

Comparative results are always presented in anonymised and aggregated form. No institution’s data will ever be visible to another respondent or

Comparative results are always presented in anonymised and aggregated form. No
third party.

institution’s data will ever be visible to another respondent or third party.

Read more: https://gendersafe.eu/deliverables/institutional-assessment-tool/

Funded by the
European Union 56
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Thank you!

https://gendersafe.eu

K This project is funded by the European Union. Views and opinions expressed are however those of the
* ! author(s) only and do not necessarily reflect those of the European Union or the European Research
S Executive Agency (REA). Neither the European Union nor the REA can be held responsible for them.
Funded by

the European Union
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ROUND TABLE DISCUSSION

Maria Bustelo
Magdalena Chrobak-Tatara

Ministry of Science,
Ministry of Science and Higher

Innovation and Universities
Education, Poland

Spain

Raffaela Ebersteiner

Federal Ministry Women, Jennie Rothwell

Science and Research Higher Education Authority

Austria Ireland
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AUDIENCE ENGAGEMENT

Funded by the
European Union



In your view, what is most needed in the next phase to
strengthen national frameworks against gender-based
violence in R&I/HE?

0 The Slido app must be installed on every computer you're presenting

Jlase slido



https://www.slido.com/powerpoint-polling?utm_source=powerpoint&utm_medium=placeholder-slide
https://www.slido.com/powerpoint-polling?utm_source=powerpoint&utm_medium=placeholder-slide
https://www.slido.com/support/ppi/how-to-change-the-design
https://www.slido.com/support/ppi/how-to-change-the-design
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Going Forward

Marcela Linkova

Funded by the
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Outputs

 |nstitutional Self-Assessment Tool

* Trainings

« Model Policy Framework

Save the date for the Final Conference: 26 January 2027 in Vienna

Funded by the
European Union
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— In the ERA

Policy juncture with important negotiations under way

 European Research Area

- ERAAct

« Action Plan on Women in Research, Innovation and Start-ups

* Horizon Europe 2028 — 2034

Funded by the
European Union
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NETWORKING AND LUNCH

Funded by the
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